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Bermuda Trade Union Congress

Chief Justice’s Hands 
Down Ruling

The Chief Justice’s ruling now prevents 
employers from unilaterally changing 
terms and conditions of employment for 
all workers.

Today the Chief Justice ruled in favour 
of the Union’s by refusing to grant a  
permanent injunction.

It is now clear that the letter dated the 
23rd January 2015 ignited the dispute 
between Government and the public 
sector workers of Bermuda. During the 
course of the trial the Chief Justice de-
scribed the letter from the Minister of 
Finance as one of the most explosive 
pieces of correspondence in the history 
of industrial relations in Bermuda.

In paragraph 82 of the judgment the 
Chief Justice described the letter dated 
23rd January as a fundamental breach 
of the contracts of public workers. He 
also described the letter as provocative. 
Public sector workers of Bermuda are 
entitled to better treatment from their 
Government.

During the trial the Government failed 
to produce any evidence of historic  

patterns of strike action by respondent 
unions to support their case.

The Chief Justice praised the care  
the BTUC took during the course of  
negotiations over furlough days.

The Chief Justice said that the injunc-
tions sought by the Government would 
in a general sense serve as a threat hang-
ing over the Respondents’ head which 
would potentially impair their ability to 
fully enjoy their freedom of association  
rights while enabling the Government  
side to breach the spirit in which  
collective bargaining processes should be 
conducted.

In paragraph 88 of the judgment the 
Chief Justice said the Minister can-
not properly invite the Court to grant  
injunctive relief to prevent a risk of harm 
which will only occur if the Government 
side itself breaches the spirit ( if not the 
letter) of the labour relations legislative 
scheme as read with section 12 of the 
Constitution. Workers have the right 
to belong to trade unions. Employers  
(including the Government) are by  
necessary implication required to  

respect the right of trade unions to  
represent their members and to deal 
with the unions in good faith in a non 
–provocative manner.

The Court ruled it is impossible to  
imagine circumstances in which  
unlawful industrial action could  
properly be said to be imminent in the 
requisite legal sense when there is no  
current or pending dispute which it is clear  
the parties cannot resolve through  
negotiations or other forms of  
consensual dispute resolution.

The Government succeeded in securing 
declarations in respect of minor breaches 
based upon the inappropriate behaviour 
of the Government. In light of the fact 
that the Government acted unlawfully 
we do not understand why declaratory 
relief was granted and the BTUC will 
consider next steps.



THE WORKERS VOICE JANUARY 15, 20162

THE WORKERS VOICE

PUBLISHED BY THE
Bermuda industrial union

40 Union Square
Hamilton HM 12

Bermuda

T   (441) 292-0044
F   (441) 295-7992
E    lfurbert@biu.bm

EDITOR
Arnold Smith

asmith@biu.bm

ASSISTANT EDITOR
LaVerne Furbert
lfurbert@biu.bm

LAYOUT AND DESIGN
Phaedra Howes

GENERAL COUNCIL
REPRESENTATIVES
Shirlene Simons

David Bean

PRINTED BY
The Bermuda Industrial Union

P U Z Z L E  S O L U T I O N

HAPPY NEW YEAR

The Bermuda Industrial Union, 
along with other trade in the region 
recently received news of the passing 
 of Brother Lloyd Goodleigh,  
President of the Jamaica Confedera-
tion of Trade Unions and a former 
President of the Caribbean Congress 
of Labour (CCL).

In a letter copied to all affiliates 
of the CCL, Brother Chester  
Humphrey, CCL’s General  
Secretary wrote, “Brother Goodleigh  
has been an outstanding Trade  
Unionist and an unrelenting fighter for 
Caribbean Unity and the Unity of the  
Working Class Movement.  His  
passing is indeed a great loss to  
workers of Jamaica”

In response to Brother Humphrey’s  
letter, Sister Molly Burgess, BIU 
General Secretary wrote the  
following “It is with a deep sense of 
sadness that the Bermuda Industrial 
Union received the news of the pass 
of Brother Lloyd Goodleigh, Presi-
dent of the Jamaica Confederation 
of Trade Unions, General Secretary 
of the National Workers’ Union of 
Jamaica and former President of 
the Caribbean Congress of Labour 
(CCL).  The news was a shock to us 
here in Bermuda that knew him.  He 
was a good friend and colleague to 
both present and former officers of 
the Bermuda Industrial Union.

We extend at this time our deepest  
condolences to you and the  
officers and members of the Jamaica  

Confederation of Trade Unions, the 
officers and members of the National 
Workers Union of Jamaica, the CCL 
family, the workers of Jamaica and 
his bereaved family.

Brother Goodleigh will always 
be remembered by all Caribbean  
working people for his sterling con-
tribution to the Labour Movement 
of Jamaica and also his distinguished 
record of service to regional trade 
unionism.

The Labour Movement has lost a 
stalwart.  May he rest in peace and 
may God console you during your 
time of sorrow.

 The Thanksgiving Service for the life 
of Brother Goodleigh will be held on 
January 9, 2016.

Brother Lloyd Goodleigh,  
President of Jamaica  

Confederation of Trade Unions, 
Passes Away
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In my opinion the relationship  
between the Auditor General and 
the Government should not be  
adversarial, however it appears to 
many of us that since 1998, when 
the PLP became the Government of 
Bermuda, the relationship between 
the Auditor General and the Gov-
ernment has become almost toxic.

According to the Office of the 
Auditor General, their mission  
is “derived from its legislative  
mandate, is to add credibility to 
the Government’s financial report-
ing and to promote improvement 
in the financial administration 
of all Government Departments 
and controlled entities for which 
the Government is accountable to  
Parliament”.  As I interpret that 
Mission Statement, it is the role 
of the Auditor General to assist 
the Government with its financial  
reporting.

One only needs to read the reports 
of the Auditor General prior to 1998 
and those after 1998 to see that the 
tone of the reports changed from 
being helpful to being adversarial.  
For example, in the Report of the 
Auditor for the year April 1, 1996 to 
March 31, 1997, in his introductory 
remarks the Auditor writes “I also 
noted in my 1996 Report that the 
Minister of Finance had not replied 
to the 1986, 1987, 1988 and 1989 
reports of the Parliamentary Stand-
ing Committee on Public Accounts, 
and recommended that the Minister 
do so in order to close the account-
ability circle.”  Keep in mind, the 
Auditor General at that time was 
Mr. Larry Dennis.

In the Report of the Auditor  

General for the Financial Year April 
1, 2005 to March 31, 2006, with  
regards to late financial reporting,  
the Auditor writes “Financial 
statement audits performed in  
accordance with generally accepted 
auditing standards are not designed 
primarily to detect fraud.  Neverthe-
less, such audits can and sometimes 
do detect fraud, and the prospect 
of prompt annual audits can deter 
those who might otherwise con-
sider fraudulent conduct.  Delays 
of several years in making financial 
records available for audit consid-
erably diminish this deterrence can 
create an environment conducive to 
perpetrating and concealing fraud”.  
Remember, this is Mr. Dennis again.

Readers should note that there was 
no mention of “fraud” or “fraudulent 
conduct” in the 1996 – 1997 Audi-
tor’s Report, although the Auditor 
states that the Minister of Finance 
had not replied to several reports of 
the Public Accounts Committee.

On December 29, 2015, Premier 
Michael Dunkley announced to 
the country that he will be form-
ing a “Commission of Inquiry to 
investigate the issues raised in the 
Report of the Auditor General on 
the Consolidated Fund of the Gov-
ernment of Bermuda for the Finan-
cial Years ending March 31 in 2010, 
2011 and 2012”.  In my opinion, if 
it is the “mission of the Office of the  
Auditor to add credibility to the 
Government’s financial report-
ing and to promote improvement 
in the financial administration 
of all Government departments 
and controlled entities for which 
the Government is accountant to  
Parliament”, there should be no 

need for a Commission of Inquiry.   
 
Surely, if there was a problem in 
2010, the Auditor General would 
have ensured that the same prob-
lem did not exist in 2011 and 2012.  
In fact, the current Auditor Gen-
eral has made the same complaints 
about government’s accounting 
as her predecessor did.  However,  
in spite of the qualifications of  
the Auditors General and the  
qualifications of the members of the 
Audit Committee, the yearly Audit  
reports remain questionable.

According to the Premier, “the 
Commission will have the power to 
summon witnesses, examine them 
under oath and call for the pro-
duction of documents”.  Certainly, 
the Public Accounts Committee 
is already mandated to summon  
witnesses and examine the report 
of the Auditor General.  Why the 
necessity for a Commission of  
Inquiry?

In my opinion, since both the 
former Auditor General, Mr.  
Larry Dennis, and the current  
Auditor  General, Mrs. Heather  
Jacobs  Matthews have both  

In My OpInIOn
By LaVerne Furbert

Auditor General-Jacobs

continued on page 9



THE WORKERS VOICE JANUARY 15, 20164

2015 In Review
By Chris Furbert, BIU President

would be in agreement to continue 
with the furlough.  It was obvious 
by the response from the 3,000 plus 
members present that they were not 
in favour of continuing the furlough 
which led to a three-day sit-in at the 
Cabinet grounds.

Needless to say, although the BTUC 
members agreed to return to work 
on Thursday, January 29, 2015, the 
matter remained unsettled.  Dur-
ing the three days of the sit-in the 
BTUC Executive as part of the 
Budget Reduction Working Group 
continued to meet to find savings in 
Expenditures for the 2015 – 2016 
Budget. 

As a result of the “sit-in” by the 
BTUC members, the Minister of 
Home Affairs, Senator Michael 
Fahy asked the Supreme Court 
to grant an indefinite injunction 
against all five unions, (Bermuda 
Industrial Union, Bermuda Public 
Services Union, Bermuda Union 
of Teachers, Bermuda Fire Services 

As we begin a New Year I would like 
to wish our members and their fami-
lies a Happy and Healthy New Year.   
The Bermuda Industrial Union will 
continue to fight for what is just, fair 
and right for our members.  I have 
listed some of the highlights on the 
BIU’s calendar for 2015.

2015 was a significant year for all 
trade unions in Bermuda, particu-
larly those that represent govern-
ment workers.  On January 23, 
2015, the Bermuda Trade Union 
Congress received a letter from the 
Minister of Finance, the Hon. E. T. 
“Bob” Richards informing us that it 
was “imperative that this furlough 
be continued in order for Bermuda’s 
financial health to be improved in 
accordance with the Medium Term 
Expenditure Framework”.  The let-
ter also stated that if the BTUC 
was “unable to agree to continue the 
furlough, the Government will be 
forced to take steps to achieve the 
necessary reductions in expendi-
ture for 2015 – 16.  Such measures 
could include a reduction in salaries 
of Government Employees equal to 
the savings achieved in the current 
financial year by the furlough”.

As the Minister had requested 
an answer by “Monday, Janu-
ary 26, 2015 at 12:00 pm (noon)”, 
the BTUC called an “Emergency  
Meeting” of their members for 
10:00 a.m. on Monday, January 
26, 2015 at BIU Headquarters so 
that the BTUC Executive could  
determine if their membership 

Association and Bermuda Prison 
Officers Association) arising out of 
the dispute in January 2015.

In February 2015 I met with those 
Government workers who were 
interested in taking the Early  
Retirement package offered.  This 
was another cost-cutting incen-
tive proposed by the Government.   
Several of our members opted for the 
package.  On February 28, 2015 the 
BIU held a seminar for shop stew-
ards at the Fairmont Southampton.  
This seminar was well-attended and 
proved to be a learning experience 
for all.

Also in February, the BIU and  
Stevedoring Services reached 
an agreement with regards to a 
wage freeze for BIU members.     
According to Mr. Warren Jones, 
CEO of Polaris Holding Company  
Limited, the hallmarks of the nego-
tiations were “frank communication,  
honesty and transparency on both 
sides of the table”.

In March, 2015 the BIU was in-
vited to attend a “Capacity Building 
Workshop” hosted by the Bermuda 
Union of Teachers.  The Theme of 
the workshop was “Winning To-
gether”.  The objective of the work-
shop was to “strengthen the ties of 
the unions to each other through 
public relations strategies, frames 
and tactics that engage political ac-
tors by proper and active means”.  
The workshop was conducted by Dr. 
Isaac J. Newton and also proved to 

continued on page 15
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The above is taken from a best-seller 
written by authors William Lederer 
and Eugene Burdick which had as its 
theme “American foreign policy in Asia 
in the early part of the Cold War which 
was replete with bungling missteps and 
arrogance.”
    I am sure that the current front run-
ner for the Republican presidential 
candidate, Donald Trump, does not see 
himself in that light, but you will excuse 
me if I say that some of his own coun-
trymen and probably a great number of 
other people may see him in that light 
given his loud nationalistic, xenopho-
bic and often insulting comments di-
rected towards his political opponents.  
Let’s not forget about the comments 
directed towards his fellow Americans 
who happen to be Hispanics, Blacks 
and not to mention American Mus-
lims and apparently the whole Muslim 
world, who he vowed he will bar from 
coming to America he becomes presi-
dent.  He threatened to build a wall 
between Mexico and the United states 
and expel some 12 million illegal immi-
grants, mostly Hispanics and to compel 
Mexico to pay for the building of the 
wall if he becomes the next president.  
One wonders how he will do that short 
of going to war with Mexico and who 
will pick America’s fruit and vegetables 
since America’s farming industry de-
pends on Hispanic labour both legal 
and illegal to do that task.
    But, never-the-less, at least from the 
Republican political point of view, from 
their political base, Donald Trump is 
their man, no matter how outrageous 
or insulting his comments are.
    Who is this Republican political base 
which seems to want to give him the 
political mandate to become the Presi-
dent of the United States no matter 
what?

    One thing, this is not a new political 
phenomenon in America.  The Ameri-
can politician known for his open racist 
opinions, George Wallace, was able to 
tap into the same political base and at 
that time, open racism feelings of white 
southern Americans in their opposi-
tion to so-called racial integration.   The 
fact that immigration has assumed such 
importance among the Trump political 
supporters is no accident.  Interestingly, 
one of the books I read over the sum-
mer was “America’s Changing Demo-
graphic Landscape” by author William 
Frey which explains how new demo-
graphics are remaking America.  In our 
children’s and our grandchildren’s time 
America will no longer be a white-
majority country.  It will be made up of 
minorities where the non-white popu-
lation will have the edge.  This will have 
a significant impact on the America we 
see today and what it was throughout 
its history with a white majority.
    The signs are already there.  There 
are more non-white babies born in 
America than white babies and as was 
pointed out in the book I referred to, 
this will influence the future of Amer-
ica in terms of its labour force and its 
make-up, politics and the face of Amer-
ica.  This is due in part to an older white 
population with a declining birth rate.
    The white population reached its ze-
nith with the baby boom population 
which was born just after the war which 
had such an impact on America in all 
areas.  But that population is moving 
on, leaving the workforce and entering 
retirement.  The make up a good por-
tion of Trump’s political support.  The 
other part are blue collar workers who 
have seen their jobs transferred overseas 
and for the most part have seen their 
standard of living declining.  The make 
up the tea party movement where the 

cry is “we must take back our country” 
and they blame what they call America’s 
open borders which are not protected 
and a fear that they are being replaced 
by what they see as a growing non-white 
population.
    The racial aspect of this is when you 
see the face of Trump supporters which 
are predominately white, part of the 
baby boomer population and working 
class, many not having a college educa-
tion.  They are the ones who have fought 
and died in America’s recent wards only 
to return home to unemployment and 
an America where the one percent in-
creases its wealth while they face a de-
clining standard of living.  So there is a 
great resentment towards the politicians 
who seen to be doing the bidding of 
America’s most wealthy.
    To become an elected official one needs 
tons of money and that means one will 
be beholden to those with the money to 
finance the person’s political campaign 
from the President on down.  Although 
President Obama has tried to walk a 
different path with some of his policies, 
but even so this has not endeared him to 
that section of white America who did 
not vote for him and still hold resent-
ment of seeing a black man as the Presi-
dent of the United States.
    This is what makes up the political 
support of Donald Trump.

Will America Elect the Ugly Queen’s 
Certificates and Badges of 

Honourmerican as Its New President?

By Alvin Williams

T H E  O T H E R
A L T E R N A T I V E
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Protecting the Public Interest from Predatory Privatization and Outsourcing: 
A Call to Action

Lee Saunders, President of AFSCME

Rosa Pavanelli, General Secretary of Public Services International

I N T E R N A T I O N A L  N E W S

“A joint statement by the American  
Federation of State, County and  
Municipal Employees (AFSCME) 
and Public Services International (PSI) 
for the meeting discussing the global 
push for privatization, linking unions’  
national campaigns to regional and global  
dynamics which took place in  
Washington, D.C. on 2-3 December.”

Quality public services are the  
foundation of democratic societies and 
successful economies. Citizens, commu-
nities, and productive enterprises need 
equal access to vital services, including 
education, electricity, emergency and 
first responses, environmental services, 
healthcare, clean water, and sanitation, 
as well as affordable and safe infrastruc-
ture to build sustainable economies for 

the 21st century.
Public service workers enhance the 
quality of life in our country – without 
them, our neighbourhoods are less safe 
and families have less access to vital ser-
vices during difficult economic times. 
From protecting our children to paving 
our roads to being the first to rush to a 
disaster, public service workers form the 
government all citizens rely on.

“We stand together to share our  
experiences and learn from one another 
to formulate collective strategies at the 
global and national levels that defend 

public sector workers from political  
attacks by those who gain the most 
from predatory privatization schemes. 
We stand ready to work with allies and  

partners in civil society to renew  
democracy, defend the public interest, 
and guarantee quality public services for 
all citizens.

“Since the 2008 global financial cri-
sis, local and national governments 
have struggled to deliver quality ser-
vices in the face of recession and falling  
revenues. Too often, policymakers and 
government procurement officers turn 
toward dubious privatization schemes 
and outsourcing that trigger a race to the 
bottom. Corporate executives now use 
political influence to obtain government 
contracts that lead to higher profits,  
degraded public services, and the  
replacement of middle class public  
sector jobs by poverty level wages for 
contracted workers. Predatory priva-
tization and outsourcing undermines  
democracy and economic development 
by accelerating economic inequalities.

“Local and national governments 
across the globe continue to implement  

fiscal austerity while facing mounting  
infrastructure deficits and deepen-
ing economic inequality. Financiers,  
consulting firms, and privatization  
advocates now seize this opportunity 
to persuade governments to deepen  
predatory privatization and embrace 
public-private partnerships (PPPs) as a 
means to attract expensive private capi-
tal. These projects relinquish operational 
control from democratically elected  
authorities to private companies. They 
rob democracy of its vital oversight func-
tion and steal away taxpayers’ ownership 
of public assets. Experience demon-
strates that these privatization schemes 
inevitably lead to the public paying more 
but obtaining lower quality of services.
“Today, international governmental  
organizations and national governments 
need to confront a growing list of global 

challenges, from economic recovery 
and inequality to climate change. These  
challenges cannot be overcome with-
out a vibrant and well-resourced public 
sector to anchor sustainable economic 
development. Predatory privatization 
undermines everyone’s capacity to meet 
the challenges of the 21st century.
 
“We need to return to the public  
alternative to privatization, in which  
national and local governments  
continue to develop infrastructure by using  
public finance for investment, and public- 
sector organisations to deliver the  
service. This provides greater flexibility, 
control, and comparative efficiency –  
because of reduced transaction costs and 
contract uncertainty, as well as econo-
mies of scale – and the efficiency gains 
of more democratic accountability.”
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CCL and Caribbean Employers’ Confederation 
establish formal national bipartite forums

I N T E R N A T I O N A L  N E W S

A Regional Bipartite Meeting attend-
ed by representatives from senior trade 
union and employer organizations from 
fifteen Caribbean countries was held 
3-5 November 2015 in Grenada, un-
der a Project funded by the European 
Union and executed by the International 
Labour Organization (ILO).

In a joint statement, David Massiah, 
President of the Caribbean Congress 
of Labour (CCL) and Wayne Chen, 
President of the Caribbean Employers’ 
Confederation (CEC) announced the 
agreement to establish formal bipartite 
forums in each of the fifteen Carib-
bean States. These forums will deepen 
cooperation between trade unions and 
employers’ organizations to better coor-
dinate research and advocacy on matters 
of mutual importance. 

Welcoming the initiative, Wayne 
Chen opined that “these bipartite  
forums will mark a new era in the  
cooperation between workers’ and em-
ployers’ organizations that will no doubt 
improve the region’s business climate.”

One of the key conclusions of the meet-
ing in Grenada was a recognition of 
the need for both employer and worker  

representatives to be more closely  
involved in the curriculum and strategy 
development of national vocational and 
technical training institutions. Youth  
unemployment is the single most  
pressing issue to be addressed in the re-
gion and ensuring that coherence exists 
between job market requirements and 
the skills of job seekers is a top priority.

 The participants determined from 
a practical perspective, whether the  
fundamental labour principles prohib-
iting child labour, forced labour and 
discrimination along with the right to 
freedom of association and to bargain 
collectively were in place in each country. 
These four areas form the platform for 
the implementation of the ILO’s Decent 
Work Agenda.

Representatives also assessed the  
national monitoring mechanisms for 
the implementation of the Economic  
Partnership Agreement (EPA) between 
the European Union and CARIFO-
RUM countries.  It was agreed that a 
more consolidated focus was needed 
in each of the countries to ensure that 
appropriate measures be put in place to 
enhance the benefits to be derived from 
the EPA.

David Massiah said “both labour and 
employers demonstrated commitment  
and support of the work done over the 
three days.  This augurs well for the  
future success of the programme which 
will send positive messages to our  
Governments.”

Claudia Coenjaerts, Director, ILO  
Decent Work Team and Office for the 
Caribbean, noted that the mechanisms 
for social dialogue in the Caribbean 
need to be strengthened. She stressed 
that during times of financial crisis,  
“social dialogue is our key tool in the 
bag when addressing economic down-
turn...Tripartism and social dialogue are  
essential building blocks of a peaceful  
and thriving economic environment.”  
She stressed that the EU-funded  
Project is an opportunity for workers’ and  
employers’ organizations to play 
their role in the implementation,  
governance and monitoring of the  
effects of the EPA Social Aspects  
Chapter. “This Project is your opportunity 
 to build a CEC and CCL strong 
enough to have a recognized status in  
COHSOD and COTED, strong 
enough to influence social and economic 
CARICOM policies.”

UNION CORNER
Magic 

102.7 FM
An Interactive radio show

Tuesdays from
5:30 p.m. to 6:30 p.m.

visit us today on:

www.biu.bm
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International Union of Food Workers (IUF) 
Mondelez Solidarity Statement

Labour Standards are Vital Instruments to Protect Migrant Workers

I N T E R N A T I O N A L  N E W S

“Continuous cost-cutting by Mondelez 
to inflate investor dividends and release 
cash for share buy-backs have profound-
ly negative consequences for the rights 
and livelihoods of IUF members around 
the world.

“Permanent restructuring to achieve 
short-term financial gains erodes job 
security and hard-won terms and con-
ditions negotiated through collective 
bargaining over many years.  High debt 
and declining long-term investment – n 
plants and in people – to achieve these 
short-term gains jeopardize the future 
of the company and with it employment 
and decent jobs.

“The endless cycle of closures and out-
sourcing destroys decent employment 
and drains resources from communi-
ties.  Mondelez has benefited from tax 

“Freedom of association and collective 
bargaining are fundamental rights for 
all workers, including migrant workers”, 
said Maria Helena Andre, Director of 
the ILO’s Bureau for Workers ‘Activities 
(ACTRAV).

Statement | 18 December 2015 
Today we celebrate the International 
Migrants Day. This year it coincides with 
the 25th anniversary of the adoption of 
the UN International Convention on the 
Protection of the Rights of All Migrant 
Workers and Members of Their Fami-
lies. The year 2015 also marks the 40th 
anniversary of the ILO’s Migrant Work-
ers Convention (No. 143). According to 
the ILO’s latest global estimates, there 
are approximately 232 million interna-

schemes and public subsidies, but it is 
not only workers who suffer when Mon-
delez restructures and relocates:  public 
authorities must bear the expense.

“Mondelez is transferring resources from 
sites where workers have traditionally 
been well organized to fund expansion 
into regions and facilities where workers 
are particularly vulnerable to exploita-
tion.  In the fact of the company’s global 
offensive, workers must be organized to 
ensure that Mondelez respects the rights 
of its employees everywhere, and nego-
tiates with unions on the full range of 
issues affecting workers throughout its 
global operations.

The IUF and its affiliates affirm their 
solidarity and will take all practical mea-
sures to provide mutual support to pro-
tect the rights and welfare of our mem-

tional migrants, from which 150.3 mil-
lion are migrant workers.

Labour migration as a free choice in the 
search for job and career opportunities 
is not new; nevertheless during the last 
two years we have witnessed a massive 
mobility of people fleeing from their 
home countries in the so called refugees’ 
crisis. The world is currently facing the 
biggest migration movement in 70 years 
as people flee armed conflict and abject 
poverty. Until the core causes that force 
people to leave their homelands are re-
solved, the migratory pressure will con-
tinue to grow. Beyond this humanitarian 
crisis and its labour market implications, 
we must not neglect the rights of the 
150.3 million of migrant workers who 

bers who work either directly for the or 
in outsourced employment or facilities.

We also seek to build alliances to pro-
tect rights and employment with orga-
nizations in civil society who share our 
objective.”

Editor’s Note:  Mondelēz International 
is a multinational confectionery, food 
and beverage conglomerate based in 
the United States which employs about 
107,000 people around the world. It 
consists of the global snack and food 
brands of the former Kraft Foods Inc 
after the October 2012 spin-off of its 
North American grocery operations. 
The Mondelēz name, adopted in 2012, 
was suggested by Kraft Foods employ-
ees and is a combination of the words 
for “world” and “delicious” in Romance 
languages.

leave their countries in search of decent 
work opportunities but, all too often, 
end up being the victims of labour rights 
violations.

There is no question of the positive  
aspect of the economic and social con-
tributions of migrant workers to their 
countries of origin and destination: after 
all, migration has been included as a key 
component of the newly adopted 2030 
Agenda for Sustainable Development. 
However, first and foremost, labour mi-
gration should benefit migrant workers 
and their families themselves.

In this overall framework, workers  
organisations in both -origin and des-
tination countries face many challenges 

continued on page 9
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The Parliamentary Registrar has advised 
the public that, His Excellency Gover-
nor George Fergusson, has issued a write 
of election for the bye-election to take 
place in Constituency 13 Devonshire 
North Central.

Polling day for the bye-election will 
take place on February 4, 2016.  The 

polling place will be the National 
Sports Centre Pavilion in Devonshire.   
Nomination Day is January 20, 2016.

Registration for voters living in  
Constituency 13 will close on Tuesday, 
January 5, 2016 at 5:00 p.m.  Voters can 
register online at www.elections.gov.bm 
or at the Parliamentary Registration  

office in Craig Appin House, 3rd  
Floor,  #8 Wesley Street in the City of 
Hamilton.
   
 Senator Diallo Rabain has been selected  
as the candidate by the Progressive  
Labour Party while the One Bermuda 
Alliance has selected Andrew Simons.

made the same com-
plaints over the years with  
regards to Government entities and 
their financial reporting, a Commis-

sion of Inquiry should have been 
convened to examine Government’s 
accounting going back to at least 
twenty years.  In fact, Mr. Dennis 

admitted during an interview on 
VSB News that what we see today, 
has been going on for at least twenty 
years.

Bye-Election Date Announced

Auditor General-Jacobs

Labour Standards are Vital Instruments to Protect Migrant Workers

to fully protect migrant workers. One  
important challenge facing trade unions 
is reaching out to migrant workers 
to help them organise since in many  
occasions they are within the informal 
economy and in most cases they are 
denied the rights of freedom of associa-
tion and collective bargaining. Another 
challenge is the effective cooperation  
between unions to better inform migrant 
workers -prior to departure and upon  
arrival, about their rights, obligations 
and opportunities to seek for assistance 
when needed. Furthermore, trade unions 
face the challenge of working with  
Governments at origin and destination 
in order to foster commitment towards 
ratification of labour migration stan-
dards and implementation of the already 
ratified ones. Freedom of association and 
collective bargaining are fundamental 
rights for all workers, including migrant 

workers and efforts should be made in 
order to ensure the full enjoyment of 
these rights. 
            
The ILO’s mandate with regards to 
migrant workers is well founded in 
its Constitution, which calls for the  
‘protection of the interests of workers 
when employed in countries other than 
their own’. In his 2014 report to the  
International Labour Conference (ILC), 
the Director General identified ILO’s 
rights-based approach, grounded in the 
principles of equal treatment and non-
discrimination, as its key comparative 
advantage. ILO Conventions on La-
bour Migration (No. 143 on Migrant 
Workers and No. 97 on Migration for 
Employment) and their correspondent 
Recommendations are vital instruments 
to protect migrant workers. 

              The ILO is working to assess and 
promote effective protection of migrant 
workers’ rights. Two concrete steps fos-
tering the ILO Fair Migration Agenda 
launched by the Director General in the 
ILC back in 2014 are: the discussion in 
the ILC Committee on the Applica-
tion of Standards based on a General 
Survey on labour migration conventions 
and recommendations conducted by the 
Committee of Experts on the Applica-
tion of Conventions and Recommen-
dations in 2016, and the ILC General 
Discussion on labour migration in 2017.

This is the time, if ever there was one, to 
galvanise effective and meaningful col-
laborative action between governments 
and the social partners for the respect of 
the principles enshrined in ILO’s ILS 
with the aim to ensure that the benefits 
of labour migration are maximised for all 
those involved. 

I N T E R N A T I O N A L  N E W S

continued from page 8

continued from page 3



THE WORKERS VOICE JANUARY 15, 201610

The following was sent to the Work-
ers Voice by Rev. Lloyd Dees, former  
pastor of Bethel A.M.E. Church sent 
the following to the Workers Voice for 
publication:

“They came back on January 4, 1998.  
This time it was not for rest.  The came 
to participate in a time of great joy and 
happiness!!  The Progressive Labour 
Party had elected its first Premier since 
its inception in 1968.

Reverands Brandon and Dees brought 
with them “An Ode” which they had 
composed in honour of the Premier, the 
Honourable Jennifer Smith.  It was read 
aloud to the crowd by Rev. Brandon and 

Brother Chris and Sister Cynthia  
Liburd at the BIU Christmas  
Party.  Sister Cynthia volunteered to sell  
raffle tickets for the BIU and sold a  
total of 750 raffle tickets.  She told 
Brother Chris that all she wanted was the  
opportunity to spend a night at a  
hotel and the Hamilton Princess has 
graciously agreed to have her as their 
guest later this month.

presented to her on stage.  The Ode is 
presented below:

An Ode for the
Honourable Jennifer M. Smith, JP, MP
Upon Becoming Premier of Bermuda

Our souls speak with joy to you, O  
Living God:  For in the magnificent  
unfolding of history,  have played a 
mighty part.

For thirty long years, the people of  
Bermuda have been coming this way, 
and now their eyes behold, a beautiful 
and glorious day.  It is a day of brilliant 
light, emerging from the darkness of a 
long deep night.

So let the trumpets sound, and the  
organ chime:  Let the people sing and 
church bells ring:  For today is a many  
splendored thing.  It is a day of human 
souls embracing, with the effulgence of 
joy in their faces.  It is a day in which a 
Premier is born – beautiful, gentle, wise 
and strong:  Ever pleasant to the sight, 
the object of the people’s delight.
May her reign be peaceful and true, and 
may her deeds be fruitful too.  May she 
hold her people in hear heart, and from 
them never part.

May her words be life showers of  
blessings and her acts like the morning 
dw.  May she be loved by all her people 
– the old, the young and the children 
too.

May the blossoms of her flowers never 
touch the ground, and may her sun 
never go down.
So, that all this may come, O  
Living God, we humbly and reverently  
commend her, and the people to you.

Rev. John E. Brandon
Rev. Lloyd E. Dees

Rev. Lloyd Dees Remembers…
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Mr. Charles Henry Webbe: 
For the promotion of Bermuda 

(locally and abroad)

Veteran journalist Charles Webbe has  
dedicated his entire career to the promotion 
of Bermuda. Trained at the Thomson Founda-
tion School of Journalism in Cardiff, Wales, 
he has worked in the UK and also for various 
local media outlets including the Mid-Ocean 
News, DeFontes Broadcasting and ZBM. 

It’s his career in tourism however where he 
has made the most impact. His work with 
the Trade Development Board and later the  
Department of Tourism spanned 34 years. 
During his career in tourism, he served as the 
Manager of Public Relations, hosted numer-
ous travel journalists and celebrities at the 
home he shares with his wife, Carolyn. Upon 
his retirement, he returned to journalism 
as a news and feature reporter creating such 
memorable programmes as Tourism in Focus 
and People and Places. An avid cook and art  
collector, he broadcasts the Sunday service at 
the Anglican Cathedral, where he has served 
as a vestry member and people’s warden. 

Mrs. Linda Wilma Maureen 
Paynter: For services to the  

community.

Linda’s career in philanthropy began in 1978 
while employed at the King Edward VII  
Memorial Hospital. During her service,  
Linda assisted countless patients facing  
adverse medical challenges.

She created Linda Paynter Productions 
and over the years her organization hosted  
numerous benefits, fund raisers, musical 
and theatrical concerts and events aimed at  
generating and contributing funds to help 
those in need.

For her community efforts Linda has received 
awards, accolades and commendations for her 
creative work and her selfless acts of kindness 
which have made a memorable difference in 
the lives of so many in Bermuda.

Queen’s New Year’s Honours List 2016
Queen’s Certificates and Badges of Honour
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New training at the Department of  
Public Transportation (DPT) has led 
to significant progress in reducing 
the number of out of service buses in  
the fleet.

The training by a German technician  
from the bus manufacturer Man  
provided the DPT Maintenance & 
Technical Services Section (M&TSS) 
with the required tools and informa-
tion to diagnose a variety of electrical 
and electronic problems and implement  
effective and efficient repairs.

Armed with the appropriate training, 
DPT technicians within two weeks were 
able to bring six buses back online after 
an extended period off the road. 

The most notable is the resolution of 
the problem of excessive emissions from 
the computerized exhaust management 
system of the buses. The system was  
impacted by the natural operating  

M3 students and their teacher, Mrs. 
Rhona Pedro, from Sandy’s Secondary 
Middle School visited the BIU on  
Tuesday, December 15, 2015 to learn 
more about trade unionism in Bermuda 
which is included in their Social Studies 
curriculum. 

parameters of Bermuda traffic.

Bermuda’s low speed limits made it  
impossible for the bus engines to reach 
operating temperatures of over 300  
degrees Fahrenheit, so that the system 
would burn particulate matter collected 
in the exhaust Catalytic System.

A uniquely local solution to the  

According to Mrs. Pedro, the students 
will also investigate the development of 
the party system in Bermuda, the roles 
played by Dr. E. F. Gordon, Sir Henry 
Tucker, Dame Lois Browne-Evans, 
Kingsley Tweed, Sir Edward Richards 
and many more Bermudians. 

resulting malfunction of the computer-
ized exhaust management system was 
developed during the training exercise, 
which led to a managed process and  
procedure for cleaning the particulate 
matter from the Catalytic.

DPT Acting Director, Stephen Outer-
bridge stated, “We are pleased with the 
development of the training scheme 
thus far. The technicians, mechanics and 
foremen have all found the training to 
be helpful in their everyday work.

We see this as just the beginning of an 
effort to substantially prepare our staff to 
better maintain our fleet of 111 buses.

“We have other plans in the works with 
an overall objective to resolve some 
longstanding issues with the fleet. We 
would like to thank Mr. Mark Fields our 
Maintenance Section Consultant for his 
assistance with this training.”

The students were very attentive as 
Brother Chris Furbert, Sister Molly 
Burgess and Brother Collin Simmons, 
Education Officer shared with them 
about the history of the BIU and the im-
portance of trade unionism in Bermuda.   
The was an extensive question and  
answer period after the Union executive 
members spoke.

DPT Technician Training Reduces Bus Problems

Sandy’s Middle School Students Visit the BIU
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2015 In Review
continued from page 1

be an excellent learning experience 
for all who attended.

On April 4, 2015, the BIU was  
saddened to hear the news of the 
passing of former organizer, Brother 
Kenyetta Young.  Brother Young 
was laid to rest on April 11, 2015 af-
ter a wonderful home-going service 
at St. Paul’s A.M.E.  Church.  The 
BIU marched to St. John’s Anglican 
Church where the burial took place.
There was nothing unusual that oc-
curred during the next few months.  
The General Council continued to 
meet monthly. Negotiations for new 
Collective Agreements were held 
with the management of Bermuda 
Telephone Co. Ltd., the Hotel Em-
ployers of Bermuda.   For the first 
time in history, the BIU and the 
BPSU met jointly with the Ber-
muda Hospitals Board to negotiate 
a new Collective Bargaining Agree-
ment.  A three-day Health & Safety 
workshop was held for BIU mem-
bers during the last week in April.

The BIU held its 34th Annual Ban-
quet on Friday, September 4, 2015.  
This year’s keynote speaker was 
Brother Jason Hayward, President 
of the BPSU.  For the first time in 
many years, the banquet was a sell-
out as demand for tickets was high.  
On Monday, the Annual Labour 
Day March was held.

We in the BIU were saddened to 
learn of the passing of Brother Eu-
gene Blakeney, our former General 

Secretary, a position he also held 
at the BPSU.  Brother Eugene 
was a respected international trade 
unionist, in particular in the Carib-
bean.  Brother Eugene passed away 
on October 22, 2015.

On November 24, 2015 the  
Government’s case against the  
Bermuda Trade Union Congress 
(with the exception of the Ber-
muda Police Service) commenced 
in the Supreme Court before the 
Chief Justice, Dr. Ian Kawaley. 
Lawyer for the BTUC, Mr. Delroy  
Duncan, argued four main points at 
the hearing which are listed in the 
November 30th issue of the Work-
ers Voice.  The Chief Justice heard 
legal arguments from both the 
Crown and the five unions and has 
reserved judgment which should be 
delivered shortly.  

On December 16, 2015 the Minis-
ter of Finance proposed an increase 
in land tax that Landlords will no 
doubt pass on to their Tenants. This 
will be another cost that is passed 
on to the average worker.  

The OBA Government continues 
to in conflict more and more hard-
ship on the working class people 
of Bermuda and this is not right.  
As President of the BIU, I will be  
examining the figures and share my 
concerns with the membership and 
others in the community.

Many will be aware that the BIU 

Gas Station has closed for three 
months while renovations are  
being carried out by Sol Petroleum.  
As President of the BIU, it was my 
responsibility to negotiate for the 
best terms on behalf of the Union.  
It is our hope that the gas station 
will re-open in April with a new 
look.

I remain concerned about the 
number of unemployed Ber-
mudians.  After examining the  
recent employment numbers it is  
apparent that Non-Bermudians 
are getting employment over Ber-
mudians.  This should tell us whose 
interest the OBA Government  
represents which I believe to be 
BUSINESS. Let me remind you  
that it has been reported the Min-
ister of Finance said to a group of 
students in London just last month 
that  the OBA Government is 
about MONEY, not PEOPLE. 

The time has come for the  
working class people of Bermuda 
to stand together and say “enough 
is enough!”. We cannot go through 
another year like 2015 with the 
OBA Government showing  
total disrespect to the working class  
people of Bermuda.

I wish the membership of the 
BIU and all of Bermuda a Happy, 
Healthy and Prosperous New Year.
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